November 2020 Newsletter
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WE ARE OFFICIALLY OPEN
Nyini Health & Wellness Centre officially opened on Thursday 29th October 2020.
We had an awesome turn out of Community Members come in to have a look around and become a Member.
We now have over 200 members and counting and the feedback has been very positive.
Members have access to the Centre from 5.30am - 10.30pm, however due to COVID restrictions we are limited
to 20 members at a time.
Face Mask are not required to be worn during your workout, however they must be worn prior to entering the
Centre and leaving.
The Centre has received fantastic news coverage with an article in the Riverine Herald and a spot on ABC radio
and WIN News.
If any Community Members are interested in joining Nyini Health, membership forms are available at the
Centre.

‘CHASE THE ENERGY’ WITH JUSTIN SCARR
Justin works out at Nyini Health up to six (6) days per week, sometimes twice a day.
Justin says “coming to Nyini Health and Wellness Centre keeps me grounded
everyday. You know everyone around you and you feel comfortable doing your
workout”
Thank you for your support Justin

REMINDER: Shirt and Shoes must be worn during workouts.
“We respectfully acknowledge the Yorta Yorta Nation as the traditional Owners of the land of the communities that the Njernda Aboriginal Corporation service”
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Njernda Aboriginal Corporation appreciates the continued support of the Community
Artwork by: Children of Berrimba Childcare Centre
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BOARD UPDATE
Dear Community Members,
We hope you are well during these trying times and hope you are all staying
safe during COVID 19. We would like to advise you of the following:
CEO Appointment:
We would like to welcome Aaron Wallace who was the successful applicant for
the Njernda CEO position.

The CEO position recruitment was outsourced to Employment Office who
coordinated the advertising, compliance, probity, reference checks, shortlisted
and interviewed first round candidates. The second round of interviews were
conducted by Njernda funding body representatives and a Board member. It
was a very thorough process, and we congratulate Aaron on his appointment.
AGM Update:
Due to COVID-19 and not physically being able to meet with you all the AGM
has now been postponed until January 2021.
Update on external financial forensic audit:
We can advise you all that matters relating to the 2019 Forensic investigation
has now been handed to Victoria Police. We will advise you of any findings that
come forth as soon as we can
Change to Rule Book:
A new set of rules have been included into the Corporations rule book Due to
COVID-19. Please see attached rule book change.

We hope that we can meet with you all soon.
Look after yourselves and each other.

Njernda Board
Pictured: Aunty Maureen Tang
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ORIC COVID-19 RULE UPDATE
ORIC has made changes to our Rule Book to incorporate COVID-19
The following changes have been include:

Special rules for COV1D-19
General
Special rule 1.

Special rule means this rule and the following numbered rules marked with the words 'Special rule' which
have been added to this rule book by the Registrar of Aboriginal and Torres Strait Islander Corporations
under section 69-35(2) of the Corporations (Aboriginal and Torres Strait Islander) Act 2006 (CATSI Act).

Special rule 2.

The special rules apply for the purpose of enabling the directors of the corporation, acting in good faith
and in the best interests of the corporation, to respond appropriately to risks associated with the spread
of COVID-19.

Special rule 3.

The special rules apply despite any other rule in this rule book.

Special rule 4.

The special rules will operate until 30 November 2020.

Postponement and cancellation of meetings
Special rule 5.

A majority of directors may postpone or cancel a general meeting which has been called.

Special rule 6.

A majority of directors may postpone or cancel a directors' meeting which has been called Of is otherwise
required to be held by this rule book.

Circulating resolutions
Special rule 7. This rule does not apply to special resolutions and resolutions to remove directors.
The members may pass a resolution without a general meeting being held if:
(a)

at least 21 days' notice of the proposed resolution has been given by the corporation to all

(b)

within 28 days of the notice being given to members, a majority of the members entitled to vote

members in writing, either electronically Of in hard copy, and
on the resolution approve the resolution in writing, either electronically Of in hard copy, in a form
that enables the members' identity to be reasonably verified.
A proposed resolution under this rule will be taken to have lapsed if it is not passed within 28 days of
notice being given to the members.
For the purpose of this rule, notice of the proposed resolution sent by post is taken to be given 3 days
after it is posted, and notice given electronically is taken to be given on the business day after it is sent.
The directors must keep minutes of the passing of a resolution under this rule, which includes a record of
the members who approved the resolution, and the minutes must be kept, either electronically or in
hard copy, with the corporation's minute books in accordance with section 220-5 of the CATSI Act.

Pictured: Aunty Maureen Tang
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ORIC COVID-19 RULE UPDATE
Special rule 8.

The directors may pass a resolution without a directors' meeting being held if:
(a)

at least 7 days' notice of the proposed resolution has been given to all directors in writing, either
electronically or in hard copy, and

75% of the directors are in favour of the resolution, and
within 14 days of notice being given to directors, each director who is in favour of the resolution
records his or her agreement to the resolution in writing, either electronically or in hard copy.
A proposed resolution under this rule will be taken to have lapsed if it is not passed within 14 days
of notice being given to the directors.
For the purpose of this rule, notice of the proposed resolution sent by post is taken to be given 3
days after it is posted, and notice given electronically is taken to be given on the business day after
it is sent.
The directors must keep minutes of the passing of a resolution under this rule, which includes a
record of each director who agreed to the resolution, and the minutes must be kept, either
electronically Of in hard copy, with the corporation's minute books in accordance with section 220 5 of the CATSI Act.

Virtual meeting forums
Special rule 9.

Instead of being held at a physical place, a general meeting may be held using any suitable electronic
platform, or combination of electronic platforms, that gives members as a whole a reasonable opportunity
to participate. For this purpose, electronic platforms include, without limitation, teleconferencing,
videoconferencing, social media platforms, online platforms or mobile applications.

Special rule 10.

Notice of a general meeting may be given by electronic means, including by publishing the notice online
and sending a link to members and other persons entitled to attend the meeting.

Special rule 11.

If at least 21 days' notice has been given of a general meeting, the corporation may issue supplementary
instructions for participating in the meeting at least two days before the meeting is held.

Special rule 12.

Instead of being held at a physical place, a directors' meeting may be held using any suitable electronic
platform, or combination of electronic platforms, that allows all the directors to participate. For this
purpose, electronic platforms include, without limitation, teleconferencing, videoconferencing, social
media platforms, online platforms or mobile applications.

Voting at meetings
Special rule 13.

If a show of hands is not possible at a general meeting, a resolution put to the vote may be decided by
any other method of voting as determined by the chair that allows the members to clearly indicate
whether they are for or against the resolution.
Pictured: Aunty Maureen Tang
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NAIDOC 2020
NAIDOC Week 8th - 15th November 2020
This year’s NAIDOC was done a bit differently, due to the COVID-19 restrictions we
livestreamed our events to Facebook. We had over 10,000 people watch our livestreams,
which is just magnificent!!!
We made up 230 NAIDOC bags for 5-17 year old's and they were all gone within 2hrs.
We had over 20 families take advantage of our free family portraits and at least 90 children
attend Gravity Shack
We held our NAIDOC Elder’s Luncheon at the Echuca Hotel, each Elder was given a gift bag
of native goodies.

Flag Raising

Smoking Ceremony

Staff NAIDOC Award
Brodie Atkinson

Story Telling with Uncle Des

Staff NAIDOC Award
Shelley Atkinson

Staff NAIDOC Award
Sharni Celli

Staff NAIDOC Award
Jackie Giles

Staff NAIDOC Award
Jippa Murray

We hope you enjoyed this year’s NAIDOC

ALWAYS WAS, ALWAYS WILL BE

Staff NAIDOC Award
Keith Hearn
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NJERNDA MEDICAL CLINIC UPDATE
Indigenous Health Incentive and Pharmaceutical Benefits Scheme Co Payment support –
To register for cheaper medication complete your form at Medical Reception now
Commencing November every year, Njernda Medical need to re-register our patients so that
you will receive cheaper medication via the concessional pharmacy payments measure, and to
help support those who have a chronic disease.
A chronic disease is an ongoing illness you have had – or are likely to have – for at least six
months. Some chronic disease include asthma, cancer, heart disease, diabetes, arthritis, stroke.
For further information speak to medical reception, or go to http://gfmp.com.au/wp-content/
uploads/2016/04/indigenous-health-incentive-pbs-copayment-measure-patient-info-sheet.pdf

Face mask change from 11/10/20
https://www.dhhs.vic.gov.au/face-masks-vic-covid-19
Third step changes for regional Victoria
https://www.dhhs.vic.gov.au/third-step-restrictions-regional-victoria-covid-19

HAY FEVER AND ASTHMA
If you suffer from Asthma, discuss an Asthma Management Plan
with your Doctor
Staying healthy and COVID safe this Spring
Hay fever or asthma can produce symptoms similar to coronavirus, such as a
runny nose, cough or shortness of breath. While good management can help
prevent these, it is critical to get tested for coronavirus if symptoms are different
to your usual symptoms.
Minister for Health Martin Foley said wearing a mask, maintaining physical
distancing, and practicing good hand hygiene remains critical during the pollen
season. People who are sneezing and coughing from hay fever or asthma may
produce more droplets and if they also have coronavirus, it could spread quickly.
Grass pollen season officially begins 1 October, bringing an increase in asthma
and hay fever and the chance of thunderstorm asthma.
Thunderstorm asthma risk forecasts are now available on the VicEmergency app
and website at: emergency.vic.gov.au/prepare/#thunderstorm-asthma-forecast
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NJERNDA MEDICAL CLINIC UPDATE

Be in the draw to win a $100 gift voucher
just in time for Christmas
All you need to do is get a Health Assessment! Everyone who
has had a Health Assessment this year will be in the draw

Please Contact Njernda Medical Centre On: 54 8062 52
or Ask at Reception
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COMMUNITY INFORMATION
NJERNDA CHRISTMAS TREE
We would like to make a start organising this years Christmas Tree for the Kids.
We will have lists available at Njernda Medical, Family Services Unit & The
Community Centre.
Could parents please put your child’s name, age and gender on the lists available.
Children’s age range is:
0 - 13 years
To allow us enough time to order the presents, can you please ensure you have
your child’s name on the list before:
Friday 4th December 2020

EXPRESSION OF INTEREST FOR DIGITAL ART
We are looking for digital art for our Strategic Plan and AGM booklets
If you would like to submit your artwork, please include your name, contact
details and a story about your art.
Expressions close on Monday 30th November 2020

WARMA SPORTS PROJECT
Clayton Murray-Mitchell and Alkina Edwards are collecting all
Warma sports photos for a new project. They are in the process of
putting together an exhibition or a Warma sports book.
If you have any new or old school Warma sports photos of mob
please send them through to Alkina or come down to the Family
Services Unit and she can scan them. They are also wanting to do small interviews to
ask community about their old stories of Warma and what Warma sports means to
them.
Pictured: Aunty Maureen Tang
To email your photos to Alkina, her email address is: AlkinaE@njernda.com.au
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FAMILY SERVICES UNIT

Njernda would like to introduce our new Wala Yarka program which is located within the
family services unit. Wala Yarka meaning “Water Children” in Yorta Yorta also know as the
“Section 18 program”. Wala Yarka works with children and young people on children’s
court orders.
Wala Yarka will have increased responsibility and decision making for our children and
young people and work with families, community and other professionals in a culturally
safe way that will support the best interest of children and young people.
Wala Yarka aims to provide a cultural response to our young people that empowers our
Aboriginal families and community through self-management and self-determination to be
involved in the planning for their children and young people.
Contact details:
Njernda Aboriginal Corporation
Address: 103-107 Hare Street, Echuca VIC 3564
Phone: 03 5480 6252 (Option 3 for Family services)
Email: walayarka@njernda.com.au
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FAMILY SERVICES UNIT

Janette Peterson
Wala Yarka Case Manager
Janette has worked at Njernda since April 2020 in the Foster Care Case
Management position. Janette previously worked in DHHS Shepparton as
a case support worker.
Why did you want to work in the Wala Yarka team?
I applied for the Wala Yarka position because I believe this program will
make a huge difference in children/young persons life as well as keeping
their identity and culture supported in a safe and sensitive approach. I am
excited to help empower and support parents/families to make decisions
for their children about their futures.
Kerrie Pisani
Wala Yarka Case Manager
Kerrie is new to the Njernda team and has resided in the Echuca
community for the past 5 years where she owned the Wax Gallery in town.
Why did you want to work in the Wala Yarka team?
" I recently completed my study Diploma of Community Services not
knowing what area I wanted to go into……..reflecting on this I realised……..
I do have a strong passion for wanting to help everyone although also
understanding this may not be possible in all situations, my thoughts are
that working with children provides you with the opportunity to develop a
new purpose each day. Nothing is going to come easy, but there is nothing
more gratifying than breaking through to a child and seeing them have that
moment of ahh haaaa……a sigh of release of all that weight lifted from
their little shoulders, knowing you helped them get to this point in there
life will be extremely rewarding…..the moment you both realise that
you’ve both been striving for….working with children is not going to be
easy.".
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FAMILY SERVICES UNIT

Jippa Murray
Acting Wala Yarka Team Leader
Jippa is a Yorta Yorta, Wamba Wamba, Dja Dja Wurrung and Kamilaroi woman
who has been a part of the Njernda team since March 2017 within the family
services team. She has completed various roles within the out-of-home care space
such as Kinship Case Contracting, Senior Advisor in Cultural Planning, Targeted
Care Packages and Acted in the ACSASS and OOHC Team Leader Role.
Why did you want to work in the Wala Yarka team?
I’m excited to be in the Wala Yarka Program because I believe it is another
opportunity to bring self-determination to families and this community. Families
will be more involved and have a voice when it comes to the decisions about their
children. I am excited to listen to our mobs stories and think out of the box and get
creative in the way that professionals in this field work with Aboriginal families
resulting in better outcomes for families within our community.

Sandy Owen
Sandy is a Yorta Yorta Wamba Wamba woman whom has only joined the
team .Prior to this Sandy worked at BDAC for over 9 years in a range of different
roles that included Management of programs in the Home Based Care Programs
which included Kinship ,Cultral Support Plans, Targeted Care Plans ,Placement
Supports ,Aboriginal Family Lead Decision Making,Aboriginal Mentors,Reception,
Intake Housing and Atar Programs.Sandy also worked as a Family Support
worker and Stronger Familys Case Management.
Why did you want to work in the Wala Yarka team?
Working on Country is important I have always been a very passionate about
working with community I have wanted to work with Njernda for some time
now . The Wala Yarka Program is great for our people as there is opportunity for
families to be more included and involved regarding their babies and children .It
is more a culturally appropriate delivered service that ensures the family’s voice
is heard .I am big believer of self determination and empowering community and
that is why I have joined this team.
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FAMILY SERVICES UNIT

Rachel O'Dowd
Acting Wala Yarka Program Manager
Rachel has worked at Njernda since November 2019 as the Wala
Yarka Project Officer. Prior to this Rachel worked at DHHS in the
Kinship Engagement Program, Anglicare Adoption and Permanent
Care, kinship Team and BDAC Mutjang bupuwingarrack Mukman
(S18) pilot program at Bendigo and District Aboriginal Cooperative
prior to full authorisation.
Why did you want to work in the Wala Yarka team?

I wanted to work in the Wala Yarka Team because I have worked in
the out of home sector for many years and could see that the
management of Aboriginal children and families needed to be much
better. As I had worked at BDAC in their S 18 Program l was
grateful for the opportunity to work at Njernda to support the
development of the Program and processes that will mean parents
and children are more involved in the decisioning making and
regarding their lives.
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BERRIMBA CHILD CARE CENTRE
Best Start Update
If anyone requires support with school enrolments, school and kindergarten
transition or support with children moving from prep into grade one. Please feel
free to get into contact with Emma and Mariah in Best Start.
Emma Taylor 0407 462 711 or Mariah Johnson 0491 219 208

Koori Pre-School Assistant Update - Skye Cemino
Hey mob,
I am very keen to get back into the kindergartens across the area.
Due to covid19 it has created barriers on access to kindergartens around the
region.
We have been maintaining connection through cultural zoom sessions, sharing
our culture through song and dance, dreamtime puppet shows, language.
Our deadly Bush kinder kids have joined me in a zoom session with the Tongala
Kindergarten along with their Uncle Narj sharing our dance and songs in
language, stories. I have been working in partnership supporting main stream
kindergartens on implementing and embedding daily acknowledgements within
their programs. Working in partnership with our Best Start team ensuring all our
families are supported and valued. Providing children and families with
additional transitions into kindergarten environment.
Also supporting the Echuca East Kindergarten with a welcome song in language.
Sissy Cooper will be coming into Berrimba when the weather warms up to
contribute her deadly artwork within our yard and our main stream
kindergartens.
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BERRIMBA CHILD CARE CENTRE
Thank You Malikhi
Thank You to Malikhi Cooper for his deadly cooking skills while on his year 10
work placement in the kitchen at Berrimba with Tamika Morgan.
It is so amazing that we have students who attended Berrimba as young children
coming back in to do work experience. Well done Malikhi, we are proud of you
and the hard work you have put in at Berrimba! All your food has been delicious

Kindergarten Enrolments
Berrimba is taking Enrolments for next year.
If anybody is needing childcare to contact
Berrimba for an enrolment form
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WELLBEING UNIT UPDATE
Despite the restrictions COVID-19 has placed on us, we are still providing services tour clients. We have had some
staffing changes- Heather Boyd and Jennifer Scimonello have left the team, we wish them well for the future.
Since July we have been able to welcome Fay Halatanu as our Bringing them Home Worker and Luke Ryan as Mental
Health Counsellor and Dual Diagnosis Worker, Jennine Atkinson has taken the Dual Diagnosis role and Kerri Brown,
Neva Atkinson, Gilbert Wanganeen, Mellissa Dillon and Megan Atkinson make up the rest of the Wellbeing Team.
The Wellbeing building has had some refurbishments, the counselling rooms are now carpeted and our waiting room
has some comfortable chairs, we have an outdoor area as well.
Recently we refurbished the old Baroona bus and now have a trailer and some fishing and barbeque equipment, once
COVID restrictions have lifted we hope to be able to offer Wellbeing clients some outings and activities to support
them on their healing journey.
Luke Ryan
I am excited to be joining the wellbeing team at Njernda. I will be spending my time here
between two roles, Primary Mental Health and Dual Diagnosis. I am spending two days a
week in Primary Mental Health offering individual counselling to clients referred with a
Mental Health Care Plan. My other three days are spent working in a Dual Diagnosis role.
This role allows me to offer support to people in the community who struggle with both
mental health and drug and alcohol issues.
Having spent the past few years working in a minimum-security prison with mental
health, emotional wellbeing issues and alcohol and other drug issues, I am pleased to be
working back in the community. I enjoy cooking, the outdoors, fishing and spending time
with family in my spare time. I am looking forward to the opportunity to work with
Njernda and to get to know
Fay Halatanu
Hi All - great to be back at Njernda after an absence of 13 years, 6 of those years were spent working in one of the
major metropolitan hospitals as an Aboriginal Health worker. Hopefully, my part has contributed in some small way in
helping breach the GAP in the area of health for some of my patients. I have had the privilege of working with some
fantastic professionals within a two way working model, learning from and working side by side with each other
especially with social work department and specialist medical teams. I have also had the pleasure of being able to
provide a much-needed service and support to community and correctional health patients from all over Australia.
I have taken over the recently vacated position of “Bringing them Home Worker” which is an area close to my heart
as I am sure most of us have experienced either personally or through other family members the trauma of stolen
generation.
I find myself once again fortunate to be part of an extremely
essential service to this Community – what an “awesome team
“these Safety and Wellbeing workers and Counsellors.
To date my role has included:
National Redress, Stolen Wages, Finding family records and family
histories, Stolen Generation enquiries, assist with getting Ward
files of stolen generation children now deceased, helping with
birth certificates, referral to other agencies to help find lost family
members and generally involve myself with support for those
affected by the trauma of Stolen Generation.
I am hoping that anyone out there with any of these issues will not
be afraid to give me a call and work with me in addressing their
issues.
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YOUTH SERVICES
Community Justice Worker
Baymos Handy is our Community Justice worker, should any Community Members require his assistance,
please do nit hesitate to contact Baymos on: 0437 167 624

Koori Kids Engagement Worker
Wade Austin is our Koori Kids Engagement Worker, as the Koori Kids Engagement Worker its Wade’s role
to assist students getting back into education, Wade engages the youth by running relevant programs eg
homework classes, holiday programs, youth camps and helping young people attend the youth summit,
Wade will also assist with Warma Sports
Part of the roles is to also assist young people applying for financial aid eg opening doors, state school
relief, communicate with schools about at risk students where there are gaps that could be bridged by
our programs and assisting young people with finding traineeships when they become available.
Our Homework Classes will re-commence starting on 20th October from 4pm - 6pm every Tuesday and
Thursday nights at the Community Centre, in Annesley Street. Our tutor for the homework classes will be
Rosa Monaco.
Should you find yourself in need of assistance, please contact Wade on 0436 916 576

BUILDING RE-VAMP
We have recently upgraded the Youth Service’s building
which is located at the rear entrance of the Family
Services Unit

New toilets have been put in, re-painting of the office
space and new carpet has been laid.

We will be working on the Youth Hub building shortly, this
will be a place where the youth can come and hang out or
engage in some of the programs that we will have to offer.

Page 18

WATTLESEED PROJECT UPDATE
Background
The Njernda Wattle Tree Project is on our farm property Baroona,
the property is approximately 320 acres and is 7km from Echuca.
We have had the farm for well over 40 years and it was originally a
cattle property and has since been used for a variety of things from
the growing of hay, a vegie garden for community, to share farming
and at one time it was where the Warma T-Shirt business was
situated.
Currently
The property now has the Baroona Youth Healing Centre on it and
we have continued with the share farming and our more recent
venture the Njernda Wattle Tree Project. To be able to start this
new venture we have utilised the monies from the sale of water
from both our properties Baroona and Bolta Bul Wolla. We originally started off with 1 hectare of Wattle
Trees and we now have 6 hectares growing with an expansion of 9 hectares later this year. The concept of
a Wattle Tree Project for seed production came for a feasibility study done to identify what crops would
be suitable to grow out at Baroona.
The Wattle Seed Industry is a rapidly growing industry Locally,
Nationally and Internationally with the interest in the Wattle Seed
being for a huge range of uses. There is great demand for the seed
from restaurants for cooking and companies for chocolate, ice
cream, gin and even whiskey.
Some of the people that I am currently working with are Peter
Cunningham the leading Wattle Tree expert in Australia, Ben Shewry
ATTICA Restaurant, Andrew Fielke from Creative Foods and Tukaroo
Adelaide and Herb Smith Dream Time Tukka. Andrew has offered to
help with creating our range of product and our marketing and
branding. One of the things he has mentioned he would like to work
on with us, is with the Acacia Victoria is to create a Wattle Seed
Gelato Flavoured Ice cream to present to Qantas Business Class.
Andrew currently supplies Qantas Business Class with inflight food,
he has said our story of being an Indigenous community utilising our
own land to grow Wattle Tree will be a good story to tell. Another
person that has made contact and has been supplying inflight food
to Qantas for over 7 years is Herb Smith from Dream Time Tukka.
Herb is an Aboriginal man from Dubbo. Herb currently pays a
premium price for Wattle Seed and isn’t able to buy any Wattle Seed
from an Indigenous supplier for his Wattle Seed biscuits and
products and is interested in our seed to buy.
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WATTLESEED PROJECT UPDATE
More recently I have had Australian Super Foods the largest suppliers of Native Food contact us in regards
to buying our Wattle Seed on an ongoing basis. Another is PFD who sponsor Collinwood Football Club and
are the largest independently owned food supplier in Australia have also contacted us to purchase our
Wattle Seed.
Of the business’s interested in purchasing our Wattle Seed Ben
Shewry from ATTICA Restaurant is arguably the most well known
Nationally and Internationally. Ben Shewry is Australia’s Number 1
restaurateur and ATTIC is the No 1 restaurant in Australia and is in the
top 20 restaurants in the World.

I was fortunate enough to meet Ben Shewry at the World Global Seed
and Chip International Food conference in Melbourne last year. Ben is
very impressed with what we are doing and has visited us at Baroona,
and has made a commitment to purchase our Wattle Seed for his
restaurant ATTICA.

Wattle Tree Species – Native Plants
With the Wattle Trees that we are growing, we have in hectare 1
Acacia Victoria this is the most popular seed in the market. In hectare
2 we are trailing a number of Wattle Tree Species such as,
Cootamundra Wattle, Golden Wattle, Manna Wattle, Silva Mulga , and
Umbrella Wattle. In hectares 3,4, 5 and 6 we are growing
Cootamundra Wattle , Acacia Victoria, Golden Wattle and Native
Plants River Mint , Native Thyme and Sugar Gum.
With the next stage of the project we will be planting 9 hectares of
Acacia Victoria which will be 5500 trees we will be planting. Currently
we are the only Aboriginal Community in Australia growing Wattle
Trees. Once we have finished planting this years allotment of trees
Njernda will be the largest dedicated seed production plantation in
Australia.
Community Interest
Later this year when the 1st hectare of Acacia Victoria is flowering in
late November early December I would like to have an information
day at the Wattle Tree Project. I’m thinking of having a barbeque
amongst the large gum trees in hectare 1 and show interested
community member and staff around the Wattle Tree Project.
If you think that this would be a good idea and you would be
interested in coming along please let me know.
Volunteer – Planting Harvesting
With the upcoming planting of the 5500 Acacia Victoria Wattle Tree
if any community members or staff who would like to come and
have a look or help with the planting and harvesting stages please
let me know.
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CRADLE TO KINDER

Njernda Aboriginal
Corporation
Empowering our Aboriginal
Community
Aboriginal Cradle to Kinder provides a culturally safe family service in the form of prebirth support & coordinated case work support until the child reaches 4 years old.
We also provide intensive and specialised early parenting support to strengthen the
relationship between parents and their children. We help parents to meet the health,
development, safety and wellbeing needs of their infants and young children.
We aim to help parents to build their own self-reliance. Cradle to Kinder will walk
beside you in your journey into parenthood, to reach your goals, giving young Mums
and Dads and their Boorai’s (babies) a great start on their journey from
pregnancy to preschool.
To have a yarn about how we can support you, please get in touch today.

Cradle to Kinder Staff
Joyce Ward
Acting Early Years Manager
Mobile: 0418 295 820
Email: JoyceW@njernda.com.au
Tara-Jane Priest
Cradle to Kinder Coordinator
Mobile: 0407 997 465
Email: TarajaneP@njernda.com.au
Kylie Russell
Cradle to Kinder Coordinator
Mobile: 0409 710 586
Email: KylieR@njernda.com.au

Berrimba Childcare
Centre
94 Hare Street
Echuca Vic
Phone: 03 5480 6252
Hours of Operation
Monday—Thursday
8.30am—5.00pm
Friday
8.30—4.00pm

“We respectfully acknowledge the Yorta Yorta Nation as the traditional
Owners of the land of the communities that the Njernda Aboriginal
Corporation service”
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LATROBE UNIVERSITY
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If you would prefer the Newsletter or any other Njernda
correspondence emailed to you please email your name to
membersmailout@njernda.com.au

NJERNDA MEDICAL
Njernda Aboriginal Medical Centre participates in the Indigenous Health Incentive. We encourage your
right to participate in the decision about your health care. Services are offered in:










Podiatrist
Financial Counselor
Psychiatrist
Maternal & Child Health Nurse
Diabetes Educator
Optometry
Audiologist
Speech Therapist
Wound Clinic











Asthma Clinic
Ante Natal Clinic
Health Assessments
Immunisation Program
Women’s Health / Sexual Health
Pap Tests
Diabetes screening / Educator
Maternity Program care.
HACC Services

Regular health checks and early presentation to a doctor when any symptoms of changes in your body
occurs are essential as part of preventative .
Njernda Medical offers a free $20.00 Wish Card or T Shirt upon completion of all Health Assessments

NJERNDA FAMILY SERVICE UNIT
Njernda Family Services offers the following Services/Programs to Community







Intake & Assessment
Stronger Families
Family Service Worker
Kinship Care & Case Contracting
Aboriginal Family Led Decision Maker
Foster Care Recruitment

NJERNDA WELLBEING UNIT
The following Services/Programs are offered at the Wellbeing Unit







Drug & Alcohol Workers x 2
Bringing Them Home Worker
Social, Emotional Wellbeing Worker
Dual Diagnosis Worker
Counsellors x 2
Psychiatric Nurse visit every Tuesday
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NJERNDA SERVICES
Rights & Responsibilities
Njernda’s programs operate using a
Charter of Rights and Responsibilities.
• Some of your rights include:
• The quality of service you can
expect
• Your right to an advocate
• Your right to privacy
• The process for accessing your
information
• Informed consent
• Feedback processes
• Complaints, appeals and allegations
• Interpreters and translation
• Your right to be free from abuse,
neglect, and violence
• For further information on any of
these topics including procedures,
please speak to your case manager
or program manager.
Compliments & Complaints
If you wish to lodge a compliment or
complaint regarding your service
delivery, please discuss this with your
case manager, receptionist, or program
manager who will direct you on how this
is done.
Alternatively please feel free to leave
suggestions in the ‘suggestion box’
located in each facility.
Njernda’s Environment
Our aim is to promote the health and
well being of all staff, patients and
others whilst they are on our premises.

Smoking is not permitted within 10
metres of:
 all Njernda Aboriginal Corporation
buildings and vehicles
 air vents, entrances or exits of work
sites that are in full view of the
public.
Should you need to smoke whilst at
Njernda; we ask that you are not within
10 metres of our building and to
dispose of your butts thoughtfully.
Please do not drop them on the
grounds
Client Survey
We value your feedback as
this helps us identify any
issues and make quality
improvements to our programs. Your
program staff may ask you to complete a
survey and are able to assist you to
complete this. Thank you for taking the
time to complete surveys and helping us
improve.
Njernda’s Website
Should you wish to make a Compliment/
Complaint or to complete a survey,
please log on to our website
www.njernda.com.au. Our survey’s are
located in the Forms & Survey’s tab.
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NJERNDA SERVICES
NJERNDA MEDICAL CENTRE &
WELLBEING UNIT
84—86 Hare Street, Echuca Vic 3564
Phone: 03 5480 6252 #1 Fax: 03 5480 6116
Hours of Operation
Monday - Thursday:
8.30am - 4.30pm
Friday:
8.30am - 4pm

COMMUNITY CENTRE

NJERNDA FAMILY SERVICES
103 Hare Street, Echuca Vic 3564
P.O. Box 201, Echuca Vic 3564
Phone: 03 5480 6252 #3
Hours of Operation
Monday - Thursday:
8.30am - 4.30pm
Friday:
8.30am - 4pm

BERRIMBA CHILDCARE

Annesley Street, Echuca Vic 3564
Phone: 03 5480 6252 #2
Hours of Operation
Monday - Friday:
8.30am - 4.30pm
Friday:
8.30am - 4pm

94 Hare Street, Echuca Vic 3564
P.O. Box 201, Echuca Vic 3564
Phone: 03 5480 6252 #5 Fax: 03 5480 2595
Hours of Operation
Monday - Thursday:
8.30am - 4.30pm
Friday:
8.30am - 4pm

BAROONA YOUTH HEALING

YAKAPNA FAMILY CENTRE

Murray Valley Hwy, Echuca Vic 3564
P.O. Box 201, Echuca Vic 3564
Phone: 03 5481 3100 Fax: 03 5480 9522
Hours of Operation
24 Hours / 7 Days per week

P.O. Box 201, Echuca Vic 3564
Phone: 0409 067 502
Hours of Operation
24 Hours / 7 Days per week

NYINI HEALTH
& WELLNESS CENTRE
2/55 McMillan Road, Echuca Vic 3564
Hours of Operation
Monday - Thursday:
8.30am - 4.30pm
Friday:
8.30am - 4pm

NJERNDA ADMINISTRATION
34 Annesely Street, Echuca Vic 3564
P.O. Box 201, Echuca Vic 3564
Phone: 03 5480 6252 #2
Hours of Operation
Monday - Thursday:
8.30am - 4.30pm
Friday:
8.30am - 4pm
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OUR VISION
Empowering our Aboriginal Community
NJERNDA’S PURPOSE
We believe that:
•
As the first peoples of this country we have a right to recognition, respect and positive
support for our culture, heritage and traditions.
•

To keep our cultural traditions strong we need to have a powerful Aboriginal community.
Njernda is a focus for Aboriginal identity and it must be strong enough to stand up for our
rights, present our viewpoints and signal to Echuca that we exist and that we have a unique
culture.

•

Njernda has a responsibility to satisfy the needs of employment and culturally appropriate
housing, education and health services for our Community within Echuca so far as funding
and policy directions allow.

•

Our children need to learn the power of their cultural heritage within our mob and from their
Elders and families. We believe that children who develop their identity through their culture
will be able to move in and out of non-Aboriginal society and achieve their aspirations
without losing themselves in the process.

NJERNDA’S VALUES
At all times the Njernda Aboriginal Corporation will endeavour to:
•

Compassion – welcoming and serving our community with understanding and without
judgement

•

Empathy – establishing relationships based on respect, trust and friendship

•

Advocacy – working to transform the causes of poverty and challenging the causes that
impact on our community

•

Courage – encouraging cultural and spiritual growth, welcoming innovation and giving hope

OUTCOMES
•

A proud, strong, healthy and resilient community, connected to country.

•

Young people know who they are and where they come from, are healthy and have the
confidence to achieve what they want to achieve.

•

Healthy, happy and supported families that are strong in spirit, identity and culture.

•

An economically self-sufficient community empowered to participate in education, training,

HOW TO FIND US
NJERNDA MEDICAL & WELLBEING UNIT
Address:
84 –86 Hare Street, Echuca
Phone:
03 5480 6252 #1
Fax:
03 5480 6116
Website:
www.njernda.com.au

NJERNDA FAMILY SERVICE UNIT
Address:
103 Hare Street, Echuca
Phone:
03 5480 6252 #3
Fax:
03 5482 4577
Website:
www.njernda.com.au

Our newsletters are available on our website
www.njernda.com.au
Should you have an article for the next Newsletter,
please email it to Kristie
KristieH@njernda.com.au

Njernda Services are delivered in a fair, equitable and transparent manner

