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NJERNDA NEWS

"A SELF-DETERMINING COMMUNITY, STRONG IN CULTURE & WALKING TOWARDS A DEADLY FUTURE"

RECONCILIATION WEEK
“RECONCILIATION CANNOT BE A ONE-WAY STREET –
IT’S A CHALLENGE TO ALL OF US TO MAKE BRAVE
ACTIONS IN OUR DAILY LIVES, WHETHER THAT BE
AT WORK, AT HOME OR SOCIALLY, TO DRIVE THAT
CHANGE”

“Since arriving at Njernda, I am thoroughly
impressed by the amazing work and the
transformation of Aboriginal people's lives in
our community.
"As I've moved around to our work places I’ve
seen the amazing work Njernda is doing for
Aboriginal people.
"I'm a big believer that actions speak louder than
words. Njernda is doing good work. And to
continue this good work we will focus on what’s
important: good relationships...life is a lesson to
learn every day."
Read Tracey's speech to the Reconcilation Day
ceremony on Page 6

INSIDE:
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P3
Artist wanted p04
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ADMINISTRATORS' UPDATE
AS MEMBERS WILL BE AWARE, ON 15 NOVEMBER 2021,
THE REGISTRAR OF INDIGENOUS CORPORATIONS,
SELWYN BUTTON, PLACED NJERNDA ABORIGINAL
CORPORATION UNDER SPECIAL ADMINISTRATION.
JACK JAME

Update from Special Administrators Jack James and
Paula Smith from Rodgers Reidy, Perth.

S

The special administration is progressing well and we are
well advanced in stage 2, which is aiming to restore good
operational order.

SM
PAULA

We expect to move into stage 3 shortly.
Stage 1: Take control of the assets, including bank accounts;
build a complete picture of issues and challenges; and
establish a clear plan of action.
- Complete
Stage 2: Restore good operational order.
- In progress
Stage 3: Prepare the corporation for return to members
control.
- Pending
Extension of special administration:

The special administration was due to end on 20 May 2022.
The registrar will extend it to 17 June 2022 so we can:

ADMINISTRATOR UPDATE

Review the executive staff structure
Obtain feedback about proposed changes to the rule
book
Seek nominations from members to be appointed to the
new board
Hold the 2020–21 annual general meeting (AGM)

IT

H

NEW DIRECTORS
An important step in the final stage of
the special administration is the
appointment of a new board.
The proposed new rule book provides
that the board can have a maximum of
7 directors:
• up to 5 member directors
• up to 2 independent specialist
directors.
Nominations have closed (June 8).
The new board will be appointed
by the Administrators

Read the special Administrators' full upate at
njernda.com.au

MEMBERS ARE INVITED TO THE ANNUAL GENERAL MEETING 2020-21
WEDNESDAY 15 JUNE 2022 5.00 PM
ECHUCA MOAMA UNITING CHURCH HALL
115–117 HARE ST ECHUCA
AGENDA
1 Report by special administrators
2 Report by the CEO
3 Proposed new governance structure and rule book
4 Presentation of audited financial statements for the year ended 30 June 2021
5 Appointment and remuneration of auditor
6 Questions

From ORIC, Gerrit Wanganeen (deputy registrar) will attend and be available to answer any questions.
No media will be allowed to attend.
When you arrive, please check the register of members and, if need be, update your details.

Light refreshments will be served.
#02
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FROM CEO TRACEY DILLON
I attended the first of what will be many Njernda
Community Meetings on May 12.

As CEO, I am committed to listening and learning and it was
great to see so many people come along, and wanting to be
part of the yarning about our plans, ideas and future as
Njernda, and as a community.
There were many issues raised, and, after each community
meeting I will provide feedback on actions and progress on
each item.

FEEDBACK FROM MEETING MAY 12
Community engagement was raised as a concern. Our
organisation's turnover runs into millions of dollars and it is
part of the CEO's accountabilities to manage the
organization accordingly. But I do acknowledge and
commit to better engaging with community. I will ensure
that community engagement is ongoing, perhaps with the
assistance of a designated position for this purpose. I will
also ensure that staff as part of their roles also engage with
community appropriately.
There is a perception that there is bullying and harassment
of staff within the organization. As a result of those
comments all staff have now undergone mandatory
bullying and harassment training. It was mentioned the
Board should undergo that training as well – this will be
followed up once a Board is appointed in the coming
month.

"I am
committed to better
engaging with the
community & ensuring
community
engagement
is ongoing"
SUPPORTING
ABORIGINAL BUSINESSES
Community members raised that they
would like for Njernda to support Aboriginal
businesses. I am taking steps to create a register
of local Aboriginal businesses and how we can
support them.
We are creating a list of Aboriginal businesses
that have been sourced from Supply Nation (this
is a website directory of Registered Aboriginal
Businesses) - a useful resource for all of us. It's in
Njernda's and the community's interest to
support, engage and employ
our locals when and where we can.

Participants noted they were not receiving notices of
meetings. I have noted this - another issue raised
community member conversations was that members were
taken off the membership list. I have checked those
members, and although they were listed they did not have
addresses next to their names. Staff have been asked to
check their client and community contacts and update the
appropriate person/s if they are aware of Community
members who have re-located. But also, please ensure your
details are up to date, if you have changed address, so we
can keep you informed. and for community members to
also provide advice about any changes to their current
addresses. Please note that at the upcoming AGM the sign
in sheet for Members will provide an opportunity for
Members to provide their email address and preferred
method of contact for future information, notices and
updates to be distributed.
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Njernda has grown and with more staff we’ve outgrown the
current office accommodation. We are seeking more office
accommodation - also factoring in the need for community
space.
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SPENT CONVICTIONS
The topic was raised of the spent
convictions scheme. Njernda is committed to
offering opportunities for Community to be
able to re-enter the workforce within Njernda,
or at a Board level, in line with the Spent
Convictions Act, pending their continued
clear background check.
There is more information on the Spent
Convictions Scheme at justice.vic.gov.au and a
fact sheet is at the Victoria Police website.
Ask us if you would like any information
on this.
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OUR FOSTER CARE RECRUITMENT ON THE BIG SCREEN
KEEPING OUR KIDS ON COUNTRY
You might see some familiar faces on the big screen
at the cinema, or on our local TV screens from this
month.

Our new Njernda Foster Care ad debuted at the Echuca
Pararmount Cinema in time for Reconciliation Week.
Thanks to the amazing Brody, little Joel and Aunty
Neva for taking the message to “Keep our Kids on
Country” to the community.

BR

Finding more Foster Carers from all backgrounds and
walks of life right here in our Echuca Moama
Community is our mission – because we know
Keeping our Kids on Country and keeping them here
in their Community with their family networks, friends,
schools, sports and hobbies is the best way to support
them through a rough time.
OD
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CAN YOU HELP?
JOEL

Contact Sharyn Kelly at Njernda to find out more
about more about being a carer
– no obligation, no expectation.

NE
AUNTY

EMAIL SHARYN AT
fostering@njernda.com.au
OR
phone 03 5480 6252 extension 3.

VA

IMAGINE YOUR ART BEING PUBLISHED IN A BOOK!
Local artists are invited to register interest in being commissioned
to create artwork for a new children’s story book.

Written by Njernda Aboriginal Corporation staff member Sharyn Kelly
and collaborator Karen Lee Mills, the beautiful story follows the journey
of eight-year-old Billy Turtle.
Billy has to leave his Country on the Murray River to go into Foster Care
in the city when his Nan falls ill. Billy is frightened, lonely and misses
being home. Will there be someone on Country that can step in and
help him?
conveying the importance of cultural connectedness for Aboriginal
children who need Foster Care placement is the inspiration for the
book.
Once it’s determined that a child will be placed into Foster Care, our
goal is always for the child to remain on Country, with their mob and in
surroundings familiar to them. But the sad reality is that if we can’t
meet the care need in our local community, children sometimes need
to be placed elsewhere, which only increases their confusion,
uncertainty, and the trauma they experience.
Our hope is that the book will be a resource to highlight why being a
Foster Carer in our local community is important.
If you would like to find out more contact Sharyn Kelly at Njernda
(0419) 613 974.
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NATJAN DANAK OPEN TO COMMUNITY
What a powerful experience to walk the Lotjpatj
Natjan Danak, the Yarning and Gathering Pathway,
with our Yorta Yorta Mobs for the first time.

Lotjpati Natjan Danak is at the Winton Wetlands and was
official opened with celebration on May 15.
The pathway is around one kilometre long, and is designed
for all abilities.
It is landscaped in the shape of the Turtle, the Yorta Yorta
totem, and the pathway leads to sculptures and artworks
by 14 Yorta Yorta artists representing places, totems,
cultural practices, and stories.
This is a very special place in our community and, after
being delayed by the pandemic, it is so exciting to see this
collaboration come together at last.
Super proud to see our kids dancing, and Njernda's Uncle
Narjik (Early Years) and Sissy Cooper (Youth Services) an
important part of the day. We are pictured (below left) in
front of the beautiful sculpture installation, by Sissy's
mother, the late Aunty Vera Cooper.
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HOUSING CHALLENGE
NJERNDA CORPORATE SERVICES MANAGER
AUNTY TRISH WILLIAMS
Housing in an ongoing issue in our community,
and with the changes that have happened
during COVID-19, it has become a problem for
more people in our community.

But it is something we want to talk to community
about and tackle together. We have scheduled a
housing meeting at Apex Hall later this month.

'

It is an opportunity for the community to discuss, voice
concerns and think about ideas to ease the current
housing crisis.
The housing meeting will be followed by a tenants'
meeting.
We encourage you to come along and talk with us
about this important issue so we can work together on
solutions.

TRACEY'S SPEECH TO CAMPASPE RECONCILIATION WEEK CEREMONY
“I stand with you today on the country of the Yorta Yorta and Wollithiga people
and it is a privilege to be here working at Njernda with community.
It's a beautiful part of the world so to work here is a privilege. I am the new CEO
I've been a CEO for more than a decade and worked predominantly in these
settings. I am thoroughly impressed by the amazing work and the
transformation of Aboriginal people's lives in our community. As I've moved
around to our workplaces I’ve seen the amazing work Njernda is doing for
Aboriginal people.
I'm a big believer in actions speaking louder than words Njernda is at Berrimba,
helping our children in their early years and to make a good start at school; our
doctors, nurses, allied health, Aboriginal Health Workers mobilised to take care
of Aboriginal people during the pandemic and every day; our Family services are
working to keep our young people safe and cared for; our youth workers
supporting youth at a time when our economy is low, to grow up a new highlyfunctioning generation in community.
And to continue this good work we will focus what’s important - good
relationships and good processes and we are working on those and mindful that
life is a lesson to learn every day.
I acknowledge the other amazing services in the community transforming
people's lives. I look forward to continuing to work with you to build on that and
make it better and better everyday.
On a national level we have CTG, the Uluru Statement a voice in parliament. I
want to see action there too.
Reconciliation is around being brave and having the conversations. At this local
level, let's work on policy and strategy and lets do that together in the spirit of
reconciliation. I'm so keen to have a have a chat and conversation
-So come and see me and talk to me and and let's connect and get things
working and continue to make things happen."
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"Reconciliation
cannot be a one-way
street – it’s a challenge to
all of us to make brave
actions in our daily lives,
whether that be at work,
at home or socially,
that drive change."
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LIVING OUR NJERNDA VALUES

We do this in the spirit
of our Njernda Values:

OUR PURPOSE
as an Aboriginal Community
Controlled Organisation
is to deliver holistic services
& programs to improve the
physical, emotional, cultural
& spiritual wellbeing
of our Mobs

ACCOUNTABILITY
ADVOCACY
CULTURAL SENSITIVITY
RESILIENCE
RESPECT

"RESPECT
GIVEN
=
RESPECT
RECEIVED"

"RESPECT
MUST BE
EARNED"

Njernda CEO
Tracey Dillon

Community member & Elder
Uncle Des Morgan:

AT NJERNDA WE STRIVE TO BUILD RESPECT AND
TRUST WITH OUR COMMUNITY THROUGH:

RESPECT - GIVING ATTENTION, HAVING
REGARD AND GIVING CONSIDERATION TO;
HAVING JUDGEMENT ON A PERSON'S WORTH,
PERSONAL QUALITIES, ABILITY AND HONOR.

Belongingness and Connection: We want to ensure
everyone has a connection to Njernda, by ensuring all
community members can access services fairly and
equitably.

In my opinion the person who is respected has
the ability to give respect, observes the other
person’s rights to an opinion, and will listen to and
evaluate that opinion before making a decision on
the worth of a person, their opinion and ideas.

Voice and recognition: Our staff ensure people's voices
are heard and their ideas are appreciated and
considered.

Not all people agree on every issue, but that is
what makes us a community.

Purpose: Our community has a clear understanding of
an Aboriginal Community Controlled organisation's
purpose and how they can contribute, be engaged and
productive.

Our differences are positive, this is what creates
our identity (and culture).

Dependability: We honour commitments which are
within our control and our budget.
Respect apply to our engagement with Community,
but also with each other within the workplace. 

When employees respect each other and get along in the
workplace, there is more productivity. This is seen in
teamwork, thinking positively, listening, and
communicating. We are more empathetic towards each
other.
Respect makes us kinder to each other and can even
work towards having lasting friendships.
Respect is fundamental to who we are as people and
as a community, but respect must be earned by our
actions and our words.
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Differences exist. respect is understanding that we
are part of a community, and that each individual
in the community is entitled to their own opinions
and views which should be given due
consideration whether we agree or disagree.
Each individual in community needs to be
considered and feel valued.

Without this there is no relationships, no
community just individuals and a dominant
oppressor.
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HEALTH & WELLBEING SERVICES
What we do:

DID YOU KNOW?
You can get a massage
at Njernda!
Donna Trimble is our
Masseuse and she’s a wonder
with relief of pain and helping
your body feel like itself again.
Book in with Health
Reception.
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Njernda Medical Centre
Social and Emotional Wellbeing Services
Nyini Health and Wellness Centre
Aged & Disability Services (HACC/CHSP)
Bringing Them Home

DOCTORS
Meet our Medical Clinic Doctors
Dr Catherine Colliver | Monday-Friday some
days finishes early
Dr Erik Janssen | Monday to Thursday
Dr Mary Lou | Mondays (usually for women and
children only)
Dr Naresh Pandit five days per fortnight
Dr Klasine Visscher is at Njernda four days a
week, including a day a week for Obstetric
patients.
NURSES

Njernda is fortunate to have six nurses, who all do a
wide variety of medical jobs, including blood tests,
vaccinations, Health Assessments and much more.
When was your last health check?

DR CATHER

INE

CO

NJERNDA MEDICAL CENTRE

HAVE YOU HAD
YOUR FLU SHOT?
Aboriginal and Torres Strait Islander
people are more at risk from seasonal
flu; we get it more often and we have
more severe forms and symptoms.
You don't want the flu this winter!
The best bet?
Get your flu shot early! Talk to our
health team and book in.

Flu Vax is FREE!

ALLIED HEALTH SERVICES
Podiatry | Audiology | Optometry | Diabetes
Education | Dietetics | Podiatry | Exercise Physiology
CHRONIC CARE
Chronic illnesses and conditions can be challenging
to manage, but Jackie Giles and Vivianne Giles are
our Chronic Care and Outreach workers.

They are here to help community members find the
best care for chronic conditions.
A chronic diseases is a condition that lasts a year or
more and requires ongoing medical attention or
limits your activities in your daily life.
If you are living with a chronic condition have a yarn
with Jacki or Viv.
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THANK YOU KELLI
Our long-serving staff member, Health
Manager and former board member
Kelli Bartlett is farewelling Njernda to
move onto a new role.
We owe much gratitude and thanks to Kelli,
who has been with Njernda for 19 years,
most recently as acting chief operations
officer (COO).
In the absence of a CEO since October 2021,
Kelli oversaw operations and worked
diligently and tirelessly in looking after
Njernda clients in the very difficult
circumstances of the COVID pandemic.
Thank you Kelli and our very best
wishes for your future
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EARLY YEARS SERVICES
Manager Joyce Ward

77

28

CHILDREN
ENROLLED

STAFF

4

What we do:

·
·
·
·

Berrimba Kinder and Childcare
Koori Preschool Assistant
Best Start
Integrated and Intensive Family Services

7

ROOMS

PROGRAMSrooms and

BERRIMBA 'BABY' STEPS UP TO NEW CHALLENGES

We were super excited to have a visit from a former
Berrimba baby Rachel Johnson (right).
Rachel came to share her news of being accepted into
Firbank Grammar in Melbourne and wanted to come see us
all before she left.
We are all so proud of you Rae Rae and wish you all the
best on your new learning journey!

YARKA YAKA DAYA MOVES INDOORS
It's great to see our regular families and children and some
new faces at Yarka Yaka Daya (Children Come to Play) each
Monday. Everyone is welcome...mums, dads, grandparents
and carers! We've moved indoors for the winter to the Apex
Hall to keep everyone warm. And we're starting at 11 now, so
we can have lunch together. Let the kids play, yarn with other
families, and participate in our planned activities.

The Department
of Education and Training
Victoria has been filming a new
Koorie Kids Shine video at bush kinder.
Koorie Kids Shine helps promote
participation by Aboriginal and Torres
Strait Islander children in kindergarten.
The video will im to show Aboriginal
families the positive elements of bush
kinder in children’s learning and
development, and the elements of
cultural safety and connection to
Country forAboriginal children.

More information from Emma 0407 462 711
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WHATS NEWS FOR YOUTH?

DIGITAL ART PROGRAM AT THE HUB
DIGITAL ART CLASSES HAVE STARTED AT
NJERNDA YOUTH HUB - THERE'S SOMETHING
ON EVERY NIGHT AFTER SCHOOL
Monday - Music Room
Tuesday – Homework Class with Rosa
Wednesday – Leadership Program (Yr11 & 12)
Thursday – Digital Art Program

DOING YEAR 11 OR 12 THIS YEAR?
NJERNDA YOUTH HUB HAS A GREAT NEW
LEADERSHIP PROGRAM/HOMEWORK CLASS
EVERY WEDNESDAY.

Get a hand, grow your skills, find some support
when you need it.
Talk to Chris (left) at the Youth Hub for more info.

DEADLY WELCOME
DAMAAR HEARN
WHERE ARE YOU FROM?:
I am from Yorta Yorta Mob,
around the Echuca area.
WHAT IS YOUR ROLE?:
I am in Youth services, to encourage young people to
reach their full potential. I love to see young Koori kids thrive
in life, achieve their goals and have fun.
WHAT ARE YOU ALL ABOUT?:
Family, community and taking care of both. I am motivated by
seeing myself and others do well in life. I enjoy being
with my kids and family , fishing and camping.
NEED A HAND, WORRIED ABOUT SOMETHING
OR LOOKING FOR SOMETHING NEW TO DO?
Call in to Youth services & speak
to one of our deadly youth workers

#10
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SCHOOL HOLIDAYS ROCK!
OUR YOUTH SERVICES TEAM OUT-DID
THEMSELVES IN THE TERM ONE SCHOOL
HOLIDAYS!
They did a huge job, organising another
fabulous school holiday program for our kids the highlight was the Youth Easter Carnival at
the Echuca Harness Racing Club – it was a
fantastic cultural and community celebration
and our families loved every minute.
To follow up there was also two days of fun
and cultural activities at Murray Life
Adventures at Moama where the kids again
had a blast. The fun didn’t end there…with an
Easter Egg Hunt, and a fabulous TSB
Basketball Clinic as well.
Term Two finishes on June 25 and the
highlight this holidays will be NAIDOC
celebrations - so watch out for details...or
contact the Youth Team to get involved

#11
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CURRENT JOB OPPORTUNITIES
A career at Njernda can take you anywhere! And we love to support
our Mob to step up into real jobs that make a huge difference. Check
out what's available at Njernda this month at our website - all
vacancies are advertised on our website and our Facebook and
Instagram pages:
www.njernda.org.au
Facebook: @njernda
Instagram: njernda.ac

We always encourage applications from Aboriginal and Torres Strait
Islander community members, but unless stated, our jobs are
available to all qualified applicants.
If you're interested in any of our listed jobs, or want to know more
about what it's like to work at Njernda, have a yarn with Aunty Trish or
the HR Team.

SUPPORTING OUR TEAM TO GROW
We're proud to see whenever our team strives for
big things...and achieves.

Our HR team is all about supporting the goals of our
staff to undertake further study, because it adds to
more knowledge in our organisation and means better
services for our community.
A big CONGRATULATIONS to Amba Rhind (right) on
completing her Graduate Diploma in Therapeutic Child
Play. It’s been a lot of hard work, but the learning and
new skills Amba brings to our Early Years team are
fantastic.
A huge well done to Jennah Ferris and Tara-Jane Priest
(above right) who have also completed their formal
qualifications – both achieving a Diploma of
Community Services. Well done team!

LUCY & CHRIS

NEW FACES
We are excited to welcome Chris Cooper, to our Njernda
team.

Chris is our new "Working together for Health” officer, working with
other agencies in a partnership approach to improve the health of
our community.
And we had a crew of friendly new educators begin at Berrimba at
the start of term two, and who are now settling in to their roles
and getting to know our families.
(Right) Alliyah Cooper, Keyarny Lamb, Aunty Karen (Cissy) Kerr and
Kaiella Bulled.
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DREAMTIME AT THE 'G'
WHAT AN INCREDIBLE EXPERIENCE!
A shout out to our Njernda Youth Team, which
facilitated a trip to Dreamtime at The 'G' on May 21.
The Youth leadership group, Auskick and HACC teams
went down to see the game. The Leadership group and
some community members joined the long walk from
Federation Square to the MCG. And the Auskickers
played in the half time game in the middle of the MCG.
Thanks to all who attended and a big thanks to parents
and volunteers for helping out on the day/night.

HEALTHY HAPPY KIDS AT BERRIMBA
At Berrimba we supply toothbrushes and toothpaste for all
children to brush their teeth after lunch every day. These are
through the Smiles for Miles from Echuca Regional Health.
We also have regular visits from ERH to help our children
learn about how to look after their teeth and why brushing
and healthy eating is so important.
And we have also had the Fluoride Varnish program back at
Berrimba, applying varnish to our kids' teeth to strengthen
and better protect them.
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WHATS COMING UP?

PLANNED ACTIVITY GROUPS FOR
ELDERS & DISABILITY CLIENTS

Our Planned Activity Groups are heaps
of fun!!
And we have spots available for new
clients.
Our PAG is friendly, welcoming and
activities at your pace.
Every WEDNESDAY the PAG gets
together and does a fun activity or
outing like craft, a visit to a local site of
interest, a meal or an excursion.
And a few times a year, we plan a major
event.
And if you, or someone you know, is
lonely, would love some company and
something to do, get in touch with us at
the Aged Care and Disability team.
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WHATS COMING UP?

PLANNED ACTIVITY GROUPS FOR
ELDERS & DISABILITY CLIENTS
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ARTIST WANTED!

NJERNDA NAIDOC CELEBRATIONS 2022
GET UP! STAND UP! SHOW UP!
NAIDOC WEEK IS FAST APPROACHING, AND OUR
NAIDOC COMMITTEE ARE WORKING HARD BEHIND THE
SCENES TO BRING A RANGE OF EVENTS TO OUR
COMMUNITY.

Monday July 4

- 10am Flag Raising & morning tea (Njernda Medical - Centre)
(for more information call Megan 0499 580 641)
- 1-4pm CHSP Elders' gift bag delivery (Eva) 0459 920 932)
- 5pm Youth Disco (Cora 0476 759 827)

Tuesday July 5

9am Youth Gift Bags (Youth Hub Aunty Kristie 5480 6252 ext2)
11am Cultural Art and Craft (woodburning, weaving etc)
and BBQ lunch (Keana 0419 187 755)

Wednesday July 6

10.30am Dharnya Day (Barmah, Bus from Youth Hub Damaar
0427 381 047)

Thursday July 7

10am Family Day, Aquatic Reserve - Welcome Ceremony,
Cultural Dancing, stalls, performances, BBQ lunch Chris 0457
063 820)
12pm Elders Luncheon Echuca Hotel
1.30pm Port of Echuca Mural Tour (Keana 0419 187 755)

Friday July 8

NAIDOC Holiday (Njernda closed)

Keep watching our social media platforms (facebook
and instagram) and our website for up to date
information.

EXPRESSIONS OF INTEREST
from local artists to create a work
on the NAIDOC theme:

GET UP!
STAND UP! SHOW UP!

$1000

For the winner
AND your art on display for
NAIDOC Week.
For more information contact
Chris (0457 063 820)

What do you
think?

NJERNDA NEWS is your community
newsletter.
It will be mailed to members every month, and
we hope you find it interesting and helpful and
it makes you feel proud of all we are doing as
an organisation and a community.
The Njernda News is to keep you up to date
with what's happening in Community and at
Njernda, what services are available and what's
changing.
Njernda is part of the Community - so we'd love
to hear your ideas.
So let us know:
What do you think about Njernda News?
What would you like to read about ?
What should be in our newsletter?
Email us: members@njernda.com.au
And if you aren't a Njernda member yet, email
us for more information.

NAIDOC IS BACK IN 2022...KEEP WATCHING OUR SOCIAL MEDIA FOR ALL
THE DETAILS!
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